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M E E T I N G  N O T I C E  
 

September 14, 2018 
 

Medical Marijuana Working Group 
 

SUBJECT: Ninth Meeting 

DATE:  Wednesday, September 19, 2018 

TIME:  9:00 a. m.  

LOCATION: Room 535, State Capitol Building 

__________________________________________________________________________________ 
 
Agenda: 
 
1. Welcome and Introductions 

2. Opening Remarks 

3. Presentation with Question & Answer Session 
 

a. Fred Morgan, President & CEO of the State Chamber of Oklahoma 
b. Courtney Warmington, Attorney – Fuller, Tubb & Bickford, PLLC 

 

4. Other Business 

5. Adjourn 

 
Senate Appointees: 

Senator Greg McCortney, Co-Chair 
Senator Michael Brooks 
Senator Julie Daniels 
Senator Darcy Jech 
Senator Lonnie Paxton 

House Appointees 

Rep. Jon Echols, Co-Chair 
Rep. Carol Bush 
Rep. Scott Fetgatter 
Rep. Steve Kouplen 
Rep. Ben Loring 
Rep. Dustin Roberts 
Rep. Jacob Rosecrants 
Rep. Josh West 





Who We Are 

• The State Chamber of Oklahoma represents over 1,500 businesses and their 
350,000 employees across the state.  

• We advocate for pro-business policies at the legislative, executive, and judicial 
branches.  

• Our interest stems from concerns brought to us by companies who employ 
thousands of Oklahomans.  



Overview 

• Businesses need certainty 

• Oklahoma’s new medical marijuana laws lack the framework needed 
to provide safe workplaces for both Oklahoma workers and employers 

• Ideal solution(s): 
• Immediate Legislative guidance  

• Extend the implementation date  



Immediate Concerns 

• New Protected Class of Workers Created 

• SQ788: 
• Outlawed discrimination in hiring, termination or imposing any term or 

condition of employment or otherwise penalizing a person based upon 
either: 
• Status as a medical marijuana license holder, or 
• Positive drug test for marijuana or its components 

• Solution: 
• Provide statutory employment protections 



Precedent Across the U.S.  

•States with legalized medical marijuana all run their programs 
differently, but there are a few commonalities: 

1. Medical marijuana registration cards are required. 

2. Employers retain the right to terminate or discipline employees.  

3. Limited judicial guidance.  



Lawsuit Potential 

• Due to the lack of clarity along with language that conflicts with 
current state law, this new statute makes Oklahoma businesses 
vulnerable to expensive lawsuits that may or may not be meritorious.  

• Solution: 
• Legislatively create a private cause of action under the existing framework 

of the Oklahoma Standards for Workplace Drug and Alcohol Testing Act.  



Make it Medical 

• By listening to medical experts and adding qualifying conditions to the 
statute, our medical marijuana program will be on par with other 
states including Colorado, California, and Arkansas.  

• Solution: 
• Provide a list of qualifying conditions in statute.  

 



Long Term Solutions Needed 

• There are several other areas of concern that will inevitably require 
legislative guidance in Oklahoma as we’ve seen in other states:  
• Workers’ Compensation,  
• Unemployment Compensation,  
• Property Owners’ Rights, and  
• Taxation  

• Banking issues will require federal guidance, but are extremely important to 
the business community nonetheless.  
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Medical Marijuana and the Business Community  

The business community has significant concerns about the language in Oklahoma’s new medical 

marijuana law.  The fact that the new law took effect so quickly raises safety concerns for both 

workers across the state and the public in general.  However, we are grateful to this legislative 

working group for their thoroughness and willingness to investigate and study what it will take to 

implement this new law.  

The following items are top priorities for the business community and encompass what we are here 

to discuss today. Since medical marijuana is now legal in Oklahoma, we must ensure that there are 

safeguards in place to protect all interested parties, including consumers, patients, businesses, and 

employees across the state.  

The following items of immediate concern will help provide the consistency and clarity that 

employers across this state need to ensure a pro-growth economy:  

1. Employers must be able to legally:   

• Perform drug testing for all positions they see fit, but especially for safety-sensitive 

positions, and  

• Discipline employees who are under the influence of medical marijuana during work 

hours  

2. Employers also need clear statutory guidance related to federal contracting and sub-

contracting and exemption from state medical marijuana laws.  

3. The addition of a private cause of action under the existing framework of the Oklahoma 

Standards for Workplace Drug and Alcohol Testing Act is a high priority. Without this, 

employers are vulnerable to public policy lawsuits with unlimited damages.  This will 

inevitably cause an increase in the filing of frivolous lawsuits.    

4. Finally, the legislature has the opportunity to ensure that this remains a truly medical 

marijuana program by providing clear guidance to physicians clarifying which medical 

conditions may qualify for the use of medical marijuana.    

While we will continue to look for relief from the federal government regarding banking, there are 

several other areas of concern that will inevitably require legislative guidance in Oklahoma. As we’ve 

seen in other states, guidance on workers’ compensation, unemployment compensation, and 

property owners’ rights, to name a few, will be necessary.  Our state’s legislature is primed to create 

the guidance its citizens need right now thanks to this working group and the hard work of its 

members and leaders.     
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